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• Prohibit the payment of a loaded rate of pay (whether or not expressed as an annual amount) as 
permitted by law. 

• Requires the payment of an expense-related allowance when no expense is incurred. (eg fares and travel 
allowances on RDOs). 

• Do not harmonise the payment of penalty rate percentages with the Award. 
• Requires the payment of site or productivity allowances when the project is more than six months 

behind schedule. 
• Require, or have the effect of requiring, the allocation of particular work to individual employees only 

if that allocation is extended to all other employees in the class of employees to which the individual 
employee belongs; 

• Provide for monitoring agreements by persons other than the employer and employees to whom the 
agreement applies. 

• Include requirements to apply Union logos, mottos or indicia to company-supplied property, site or 
equipment. 

• Directly or indirectly require a person to encourage, or discourage, a person from becoming, or 
remaining, a member of a Union. 

• Directly or indirectly require a person to indicate support, or lack of support, for persons being 
members of a Union or any other measure that suggests that membership is anything other than a matter 
for individual choice. 

• Limit the ability of an employer to determine with its employees when and where work can be 
performed to meet operational requirements or limit an employer’s ability to determine by whom such 
work is to be performed. 

• Provide for the rights of an official of a Union to enter premises other than in compliance with Part 3-4 
of the FW Act. 

• Provide for the establishment or maintenance of an area which is intended to be designated to be used 
by members, officers, delegates or other representatives of a Union in that capacity. 

• Require employers to provide full-time delegates/HSRs. 
• Require employers to provide employees with paid time to attend Union meetings, or release employees 

to attend to Union business or industrial activity on paid time other than as provided under the Award. 
 

A Code can provide a reasonable safety-driven approach to the on-site management of Heat and Inclement 
Weather issues.  This will only impact work areas if no measures can be taken, including considering all options 
to continue the work of operators in air-conditioned machines. 
 
A Code can ensure that Delegates/HSRs should be working HSRs only and represent only the company workers 
they are working with, elected by each subcontractor's workers, with a cap of one per trade or working group, no 
site or super HSR.  
 
The introduction of such a Code can be quick and straightforward, and is a well-established option, building 
upon the past Commonwealth Building Code 2016. We recommend a short transitional period not exceeding six 
months, and no exclusion for existing Enterprise Agreements, as a vote can vary these.  History has proven time 
and time again that employees will vote to endorse such changes in our industry. 
 
A substantial database of assessed 1625 clauses already exists.  
 
Queensland Government 
 
We continue to push for change and industry reforms: 
 
We need productivity, a cost reset, workforce leadership and change management. 
 

a) A new State Procurement Code; 






